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Progress Report On The Status of Women For 1965

The report also highlighted these develop
ments:

The Interdepartmental Committee and the
Citizens’ Advisory Council on the Status of
Women on May 23, 1966, issued a joint annual
report for 1965. In a letter of transmittal to the
President, Secretary of Labor W. Willard
Wirtz, Committee Chairman, and Margaret
Hickey, Council Chairman, said the pace of
progress in achieving full partnership for
American women was even swifter in 1965
than in 1964, which was a banner year.

—Numerous legislative gains for women, in
cluding enactment of minimum wage laws for
the first time in three States and major improve
ments of such laws in eight other States; equal
pay enactments in seven States, adoption of
measures in eight States and the District of
Columbia to prohibit discrimination in em
ployment based on sex, and the enactment of
284 laws by various States to improve the civil
and political status of women.

The “Report on Progress in 1965 on the
Status of Women” cites the expansion of the
Commissions on the Status of Women which
increased in number from 33 to 45 in 1965.
More than 1,200 men and women are serving
as commission members.

—Appointment of 52 women to high Federal
posts during the year, for a total of 120 such
Presidential appointments, between January
1964 and September 30, 1965. Federal agen
cies appointed 889 women and promoted 2,698
to positions at salary levels of $10,600 or more,
during this period.

The implementation of Title VII of the Civil
Rights Act of 1964 was the most important
development of the year with respect to wo
men’s employment, the report states. Title VII,
which became effective July 2, 1965, prohibits
discrimination in employment on the basis of
sex, as well as on the basis of race, color, re
ligion and national origin. Guidelines for its
application were issued by the Equal Employ
ment Opportunity Commission which adminis
ters Title VII. These contained most of the
recommendations of the Interdepartmental
Committee and Citizens’ Advisory Council.

—Greatly expanded educational opportunities
for women through the Federal aid-to-educa
tion laws enacted in 1965, the Job Corps, the
Neighborhood Youth Corps, and programs
under the Manpower Development and Train
ing Act.
—Measures to raise the status of household
employment including President Johnson’s
launching of a Job Development Program in
Service and Related Fields; the organization
of the National Committee on Household Em
ployment by 15 private voluntary organizations
which will develop experimental and demon
stration projects funded under the Manpower
Development and Training Act; more than 30
training programs for private-household work
ers under MDTA and the Area Redevelop
ment Act.

The decision in a Federal Court case, begun
in 1965, White v. Crook, found unconstitu
tional the Alabama law which denies women
the right to serve on juries. The court held
that the Equal Protection Clause of the Four
teenth Amendment prohibits discrimination
because of sex.

In addition to marking progress toward
equal jury service for men and women in the
States, the decision establishes a base for liti
gation attacking discrimination because of sex
in public education, public employment, and
personal and property rights of married women,
the report points out.

U. S. Department of Labor
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